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Background




How we get around has changed dramatically...

Billion ) —(Other —PBuses and coaches
passengerkms

800

oo

Cars, vans and taxis
B00

200

400

300

200

1960 1970 1980 1930 2000 2010 2020

Source: Department for Transport (2021) Transport Statistics GB 2021



.and has changed our environment
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Newport Road, Cardiff

/a\ Most housing and commercial developments over the last 50
ﬂ years have been shaped by cars, not people




The impacts of how we travel...
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Physical inactivity and
sedentary lifestyles

Road traffic injuries and
deaths

Reduction in green
space

Climate change
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Air pollution

Increase in loneliness
and social isolation

Exacerbating health
inequalities




/8%

People who report
sometimes or always being
lonely in Wales
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14 years is being hit by a compared with least
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: 91%
Increase in risk of type 2

diabetes associated with
sedentary lifestyle

. /-8 months

cocee Flood-related displacement of
ﬁ «««  population reduction in life A cOmmunities has been found in the UK to
v H’ expectancy in the UK due to I~ cause significant and enduring mental
o air pollution health issues




We must act now

2021:“Code red”

(&) United
L7 Nations

UN News P :
2022: “Any further delay in

concerted global action will miss a
brief and rapidly closing window to
secure a liveable future”

Global mean

g ST R 4, TR O temperature rise in
IPCC report: ‘Code red’ for human driven global heating, warns UN chief 2 02 1 com pa e d Wlt h
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pre-industrial era




In: Almost 5
or large parts of Wales 0flood Warnings and alerts jsgy
es

‘Nothing left to burn’. Wildfires blaze

through the Arctic
More than a third of Pakistan is
underwater.

Heatwave: Fires blaze after UK
passes 40C for first time

Europe set for record wildfire destruction in YK government officially
declares drought in parts of
England

2022



“Climate change is the
single biggest health
THE HEALTH hreat facine humanity”
ARCUMENT threat racing humanity

FOR CLIMATE

ACTION World Health Organisation

October 2021




NoView

VeryLowCoralCover

No Bleaching

MINOR (1-10% Cover Bleached)
MODERATE (11-30% Cover Bleached)
MAJOR (31-60% Cover Bleached)
SEVERE (61-90% Cover Bleached)
EXTREME (>90% Cover Bleached)

91%

of coral exhibited
some bleaching on
Great Barrier Reef in
2021

Source: Great Barrier Reef Marine Park
Authority




Graph and table: UKCCC modelling to show a possible route for transport
sector emissions reduction as a contribution to an 80% reduction in all Welsh
emissions in 2050°
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What we need to do




What we need to do

Support active travel and
public transport
¥ Reduce air pollution and

.‘ carbon emissions

Design well-connected
and attractive
communities

a4 Q @

Protect and enhance our
green space

Provide leadership

Act on inequalities




We can be ambitious

1A: England

Percent of trips cycled
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Age category
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Source: Propensity to Cycle tool
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Decent public transport is key

Figure 2: Estimated CO2 emissions from cars by journey distance!'®

100miles ;4o 1 1 to under 2 1 I n 7
and over

120 mile miles 2 tounder 5
50 to under 1% 4% miles households don’t

14%
100 miles : have access to a
11% .
car in Wales

58%

CO, due to
journeys by car
5-50 miles

Source: Hopkinson and Sloman (2018). More than electric cars; WG Llwybr Newydd (2021) supporting info estimates



(\ \3 Rob Stewart
ww @ClIr_robstewart

I'm delighted to announce FREE bus travel will be
available for everyone in Swansea every Friday Saturday
Sunday and Monday this summer. #hereforSwansea
#Swansealabour

CALROYOO HEOL ¥ FRENHINES
CARDET OULIN STRELT

walesonline.co.uk
Bus travel will be free to all four-days-a-week in Swansea this summer
The initiative will run from July 30 to August 30, Friday-Monday

Cardiff's Transport White Paper:
Transport Visionto 2030

Changing how <
we move around
a growing city

Wolf's Castle
Liandeloy

Hayscastle
Cross
6 Pilgrim's Way, Roch
Spittal

Newgale

Cam® 75 all park, Wales

*Fundale
Pembrokeshire
Coast

0as ‘
National Park el .
GREENER | SMARTER | SAFER | #MAKETHESWITCH Maev:r;‘n(t:ﬂaston
s Uzn
Broad.Haven Bridge
Little’Haven

RN ELECTRIC BUS Groee ‘ o

We're finding you the perfect journey
Finding the best pickup spot...

This document is available in Weish /
Mae ddogfen hon ar gael yn Gymraeg




Beware shiny EVs

Figure E1: Lifecycle GHG emissions of mid-sized 24 kWh battery electric (left) and
internal combustion engine (right) vehicles.

45
End-of-life treatment
Maintenance
40 m Combustion of fuel
m Production of fuel /electricity
a5 Battery production
m Rest of BEV production

T m ICEV production . .
¢ E Tyres produce far more particles than exhausts in modern cars
8
§ 75 Milligrams of particles per kilometre of driving
-
|
2 New tyres 73.0 ! | |
w 20
£ Used tyres 36.5 I
o - Exhaust - legal limit 4.5 -
% Exhaust - real world 0.02 |

10 L Guardian graphic. Source: Emissions Analytics

; Y
Battery  Rest of BEV European Natural Coal Wind Gasoline
production production mix gas

Note: The vehicle’s operational lifetime is assumed to be 150 000 km.

Source: European Parliament (2019)



Placemaking

Source:

WG. PPW 11 (2021)

$1 ¢« Creu Lleoedd Cymru
¢~ Placemaking Wales

The Placemaking Wales Charter has been developed

= Design
out private
cars

in collaboration with the Placemaking Woles Partnership
which is made up of stakehoiders frepresenting a wide
range of inerests. The Charter reflects the collective
and individual commitment of these organisations fo
support the development of high-qualy piaces across
Wales for the benefit of communifies.

I/

In signing the Placemaking Wales Charter limy
isation agree fo support inall

Facilitating Accessible
and Healthy Environments
Access ible and high quality green space

Accessible by means of active travel
and public transport

Mot car dependent

Minimises the need to travel

Provides equality of access

Feels safe and inclusive :ﬁ“"m;

Creating healthier places and spaces
for our present and future generations

lechyd Cyhoeddus
Cymru

Public Health
Wales

GG
NHS

Supports a diverse population
Good connections
Convenient access to goods and services

Promotes physical and mental health
and well-being

Accessible and well-maintained green
infrastructure, apen areen spaces and blue spaces
i
afel




The importance of equality

Transport is often
incorrectly considered to be
'‘gender neutral'. This does
not account for women's
unigue travel needs.

Source: GET-IT www.the-get-it.com
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Women are more likely to
complete multi-purpose
trips in contrast to direct

commuting patterns.

Limited off-peak services

designed along radial
commuter corridors mean
these journey needs are
not met.

Women are more exposed
to issues of gender-based
violence on public
transport. Concerns over
safety limits women's
mobility and their
independent use of public
transport.

There is a huge gender imbalance in the
transport industry with women only
accounting for 21% of the overall
workforce in the UK.




%

Provide leadership

30%

working adults
employed in
public sector in
Wales




The Healthy Travel Charters

Bushoss commitmanes 2020-23

Healthy travel charter for business

Universal commitments (8)

Tallored commitments (7)
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Working together across the Vale of Glamorgan, we commit to...
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* Walking and cycling
* Public transport
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* Ultra low emission
vehicle use

Increasa e propartion of vehices iad

We are organisations across Gwer]

* Agile working
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Visible senior leadership
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Business commitments 2020-23

Health travei charter for business

Univorasi commitments (8)
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Teithio Llesol
vent
Healthy Travel

Gwen

Gwent Healthy Travel Charter Launch




Charter signatories to date
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The Healthy Travel Charters

Bushoss

Healthy travel charter for business

Universal commitments (8) Tailored commitments (7)
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Coproduction in each area, with
local lead

Engagement of senior as well as
operational staff, via PSBs

Sharing practice from each area,
not starting from scratch

Engagement between LAs and

wider public sector partners —e.g.

on transport plans
‘Collective bargaining’

Broadening and maintaining
interest in otherwise ‘niche’ topic

Balance of governance — self
assessment

Keeping momentumon
implementation after first sign up

Committing funding where
required

Evaluating — issues with staff
surveys

Covid-19

Changeover of lead staff — explain
and make case again

Dedicated time to work with
or%anisations — HT officer role has
helped

Other actions required too



Level 2 Charter
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Lefel 2

Ymrwymiadau cyffredinol

Ymrwymiadau cyffredinol (parhad)

ch arweinyddiaeth ac ateboll

Nodi uweh anweinydd penodol
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% Healthy Travel Charter

Y Level 2

Universal commitments

Senior leadership and accountability

Identify a named senior lead

Gwrando ac ymateb i farm staff
Vi & st et

arter, nd any other relevant ntatives 0 the senor management team for equivalent)

Agree a corporate budget

rvhyw broblemay neu nysirau cyffedina g

and sustainatle ravel, including

Universal commitments (cont.)

Cymryd ymagwedd gynhwysol,
Cafnog' ol saf acymuctue ey o
hethnigrwydd. Dylai cyfleusterau a ddarperir ar
e b wed s e

Cefnogi gweithio gartref a gwei

Cynnig gweithio ystwyth i staff,
g s yruycdor sl | wero Garrf e
ddiwmodau yr wythnos ar gyfer gweithiw llawr
pensciot sy atal hy rhag gy

Polisiau sefydliadol a chynilunic|

Gweithredu cynlluniau teithio cf
Dstoyau, oyl 3 quetrved it
ey sydd ag ychydig o staff yn bresennal fel arfy
oerrasc) 3 et busnes

your

Culture change

Implement a culture change programme

progr healty with ongang
it engagemens. Face-to-face meetings, ncluc & conderences, should be held '
eyclng or put po ivochucing prize draws o other ncentives for staf

wavling sustainably

Listen and respond to staff views
Engage with st at st
Sderty any comeman e o bares rased,and take acion 1 ackies thess wherever eadble and appropeats

Take an inclusive approach, supporting equality and diversity
sty and ety

Gwneud teithio i ynd
& guneud yn ofynol | cethio busnes fod y of
gmaliachy. Dyl ad-dakutreulau ar gyfer tacs
beco neu drafidiasth gyhosddust yn besibl

busnes gefnog broses guneud pendieryniac
efyd ysyried dchonoideb ehau't Infons ar o)
gfaroddydd wyneb yn wyneh dry gerdded,

move
fich prevets tis

Organisational policies and travel planning

Implement sustainable travel plans
Deveiop, martainand implement a sstanatl rvel pan o e3chsitecfyour rganatic, inchiing stes with o ar fw taff
" abo tateas

Organisational policies and travel planning (cont.)
Provide personalised travel planning to staff
Incuce " e ew empioyees i o fe st
Fb—— Sor and encoursng Sl 1 v by walking i o ol Tarspart a5 1
cetaun
Set ambiti dal shift targets

st B T —
(over 1000 s o sl e sageetfor s cepa s

Where aver SO of staf currenty commte by privatscar,  recuction by 3 risimum of W0 of the curent rate per year shouldbe
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o

Tailored commitments

Incentivise walking and cycling

Achieve Cycle Friendly Employer accreditation

Achieve Cycle Frencly Empiope acreitaton a Bonze e, o  eve e Fighes than your exsing levl f you aeacy ave
ronze or Siver award

Incentivise public transport use

Arrange and promote staff discounts for all public transport providers
sorp [ ——

" o thse, whie some

o Dicounts Sh0 be wioely promcAed o st

Disincentivise private car use

Restrict or reduce staff car parking

Toutinely presert. You shauld meastr the ravel 0 Resric stafcar 3 days per weekfor e home or an
annually, o assess progress alemative base (with 2reed exempions where appropiate, eg. dsabilty, nightshits, heaith anc wel beingl,of (1) Reduce the
g spaces proved by ateast ) Reserve atleast

Make sustainable travel the default for business travel 30%of or poal dy, and enforce th

be mi possibie,in e with employees. You may asa cansder introdcing or g for car parking of
Expenses for ta or privte car eriyit i these measuses.
ar it possivie or o
anet Reduce ‘grey fleet’ emissions
Wou may siso consder the feasbity g arus dayto Where prvate car | recqie st
vavd o cycing, or pu port, whenever th et (providect by the organisaton).or ow emission car club vehile,ratherthan parsonal vehicis

@ More info and support: healthytravel.wales/level2

Increasing our
ambition
Accelerating
change
Available for
SIgNn Up NOW

healthytravel.wales/level2




We know this is possible




A natural experiment

Travel mode

Cars and taxis
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Sources: Centre for Cities (Dec 2020), WG (2021), StatsWales (2021)
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Killed or seriously injured (KSI)
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People killed or seriously
injured (KSI) on roads in
Wales
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It we get this right...




Climate action brings clear health co-benefits

* Action on transport
* T Air quality
* | Respiratory disease
» | Cardiovascular disease

1 Colon and breast cancer
1 Obesity and diabetes
T Mental wellbeing

1l Dementia

1 Injuries and deaths

1 Health inequalities

* (Oh, and ! CO, emissions)
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Diolch

Thank you

tom.porter@wales.nhs.uk

healthytravel.wales /
teithiollesol.cymru |\



